This study mainly focused on the factors that affect the Itqan or the perfection of any work. The paper depends on a simple random sample of size 211 items. A questionnaire of 26 variables or question was used to collect data from employee and students of the faculty of science and humanities, Shaqra university, KSA during may 2016. In the results, there are 6 factors affecting the Itqan (perfection). These factors are creative and administrative, environmental, The spiritual, incentives, Administrative factor and combined factor respectively.
Introduction
This paper presents the concept of mastery of work and its importance, and the most important factors affecting it with Applied study on workers of Shaqra University, College of Science and Humanities Studies (Thadiq).
Not only is the progress of people economically depend on the ability of production, but also it depends on the quality of the product, perfection is a moral value of work leads to build a strong economic community. Perfection is known as Total Quality Management "TQM". The Islam oblige Muslims to perform everything in master form, Mohamed messenger of Allah, peace be upon him, says that: "Allah loves when someone do something to do it well" (AlImamand Ahmed, 2003) .
Research Problem
Lack of perfection or lack of mastery of the work makes the product lacks quality and thus makes its internal and external Competition minimal.
Research Objectives
To identify the factors that lead to perfect or to mastery of the work.
To sensor value of mastering the work and its quality.
To recognize the value of working on perfecting the performance of employees.
To develop the individual self-censorship.
Importance of the Research
It adds a moral value to help a labor to increase productivity and make it more quality, especially the paper depends upon the collection and analysis of statistical data, so it is realistic.
Previous Studies
Based on our knowledge, we did not find previous studies about the perfection of the work depends on statistical data.
Research Methodology
The paper depends on descriptive and analytic statistics.
Perfection (ITQAN) or Master of Work
In the Arabic language the perfection is called "Itqan" and means to do everything masterly, (Fayrozabadi, 1994) .
The Prophet Muhammad, peace be upon him defined perfection in Hadeath-means prophet Mohammad is say, action or approval-on the authority of Umar bin Al-Khattab told that: 'While we were with the Messenger of Allah [SAW] one day, a man appeared before us whose clothes
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were exceedingly white and whose hair was exceedingly black. We could see no signs of travel on him, but none of us knew him. (Bukhari, 2016) . Al-Ihsan or Al-Itgan is called in English complete workmanship.
In the Arabic terminology Al-Itqan or Al-Ihsan or the perfection as in the English language is every work related to skills acquired by Humanities, (Bukhari, 2017) .
Definition of the Work
The work is every human effort, either mentally or physically exerts during a certain time in exchange for a fee. The fee represents the value pay to work, (Hackal, 1976) .
Literature/Theoretical Underpinning
Factor analysis is a statistical method used to describe variability among observed, correlated variables in terms of a potentially lower number of unobserved variables called factors. For example, it is possible that variations in six observed variables mainly reflect the variations in two unobserved (underlying) variables. Factor analysis searches for such joint variations in response to unobserved latent variables. The observed variables are modeled as linear combinations of the potential factors, plus "error" terms. The information gained about the interdependencies between observed variables can be used later to reduce the set of variables in a dataset. Factor analysis originated in psychometrics and is used in behavioral sciences, social sciences, marketing, product management, operations research, and other fields that deal with data sets where there are large numbers of observed variables that are thought to reflect a smaller number of underlying/latent variables.
Factor analysis is related to principal component analysis (PCA), but the two are not identical, Bartholomew et al., (2008) . There has been significant controversy in the field over differences between the two techniques (see section on exploratory factor analysis versus principal components analysis below). Clearly, though, PCA is a more basic version of exploratory factor analysis (EFA) that was developed in the early days prior to the advent of high-speed computers. From the point of view of exploratory analysis, the eigenvalues of PCA are inflated component loadings, i.e., contaminated with error variance, (Cattell, 1952) , (Fruchter, 1954) , (Cattell, 1978) , (Child, 2006) , (Gorsuch, 1983) , (McDonald, 1985) and (Cattell, 1965) .
The Kendall rank correlation coefficient, commonly referred to as Kendall's tau coefficient (after the Greek letter τ), is a statistic used to measure the ordinal association between two measured quantities is used in the analysis of the data. By the way, a tau test is a non-parametric hypothesis test for statistical dependence based on the tau. It is a measure of rank correlation: the similarity of the orderings of the data when ranked by each of the quantities. It is named after Maurice Kendall, who developed it in 1938, (Cattell, 1965) . M. H.M. Farg et al. (2017) Int. J. Soc. Sc. Manage. Vol. 4, Issue-2: 127-136 Full text of this paper can be downloaded online at www.ijssm.org/ &http://nepjol.info/index.php/IJSSM/issue/archive The above variables are divided into 5 groups. From V4 to V9 are the administrative group. From V10 to V14 are the creative group. From V15 to V18 are the spiritual group. From V19 to V22 are the environmental group. From V23 to V26 are the incentives group.
Likert Scale for three levels (Agree = 3, Neutral = 2 and Disagree = 1) was used.
Results/Finding Table 1 shows descriptive statistics of the used variables (Mean, Median, and Mode). All variables have mode and median equal to three accept the variables V3 and V9. Table 7 shows the total variance explained. There are 8 factors have 56.6% of the total variance. Table 8 shows the component matrix. There are seven component extracted. Table 9 shows the rotated component matrix. The analysis reached the rotated component matrix through 13 iteration. The first factor consist of V12, V11, V10, V7, V5 and V6, this factor can be called as creative and administrative factor. The second factor consist of V21, V20 and V22, this factor can be called as environmental factor. The third factor consist of V17, V16 and V18, this factor can be called as spiritual factor. The fourth factor consist of V25, V26 and V24, this factor can be called as incentives factor. The fifth factor consist of V9, V4 and V13, this factor can be called as administrative factor. The sixth factor consist of V14, V15 and V19, this factor can be called as combined factor. The seventh factor consist of only one variable which is V8, so we cannot called as factor. Table 10 shows the component transformation matrix. Table 11 shows that there are significant correlations among dependent variable "V3" and the independent variables accept the variables V15, V19, V20, V21 and V23. Farg et al. (2017) Int. J. Soc. Sc. Manage. Vol. 4, Issue-2: 127-136 Full text of this paper can be downloaded online at www. 
Conclusion
There are six factors affect the perfection (Itqan). These factors are the creative and administrative factor, environmental factor, spiritual factor, incentives factor, administrative factor and combined factor respectively. These factors increase perfection by more than fifty percent; therefore, they increase the production by more than 50 %.
Further Research
To do another research about the production so as to see the effect of these factors.
